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To be filed by the Crew Department. / Manning Agent(s)

	Name of applicant:

	Rank applied for:


A.1 ENGINE RATINGS FORMING PART OF THE ENGINEERING WATCH

(If not forming part of the engineering watch, please proceed to Section A.2)

	No
	COMPETENCE CRITERIA
	CHECK
	REMARKS

	1. 
	Carry out a watch routine appropriate to the duties of a rating forming part of an engine-room watch
	
	

	
	Understand orders relevant to watchkeeping duties
	
	

	
	Terms used in machinery spaces and names of machinery and equipment
	
	

	
	ER watchkeeping procedures
	
	

	
	Safe working practices as related to engine-room operations
	
	

	
	Basic environmental protection procedures
	
	

	
	Use of appropriate internal communication system
	
	

	
	Engine-room alarm systems and ability distinguish between the various alarms, with special reference to fire extinguishing gas alarms
	
	

	2. 
	Keeping a boiler watch

(Maintain the correct water levels & steam pressures / Safe operation of boilers)
	
	

	3. 
	Operate emergency equipment and apply emergency procedures

(emergency duties / Escape routes from machinery spaces / Familiarity with the location and use of fire-fighting equipment in the machinery spaces)
	
	


A.2 ALL ENGINE RATINGS

	No
	COMPETENCE CRITERIA
	CHECK
	REMARKS

	1. 
	Environmental Awareness 

(Garbage Disposal / Oil Pollution Prevention / MARPOL / Air Pollution)
	
	

	2. 
	Safety Awareness

(SOLAS / Drills / Signals / LSA / FFE / Safe Working Practices)
	
	

	3. 
	Security Awareness

(Restricted Areas / Watchkeeping & Patrolling / Security Levels)
	
	

	4. 
	Drugs and Alcohol Awareness
	
	

	No
	Other Criteria 
	CHECK
	REMARKS

	5. 
	Appearance

· Very Tidy

· Somewhat careless about personal appearance

· Satisfactory personal appearance

· Neat & Tidy; better than average appearance

· Unusually well groomed & very neat
	
	


B. CONCLUSIONS

	Overall Assessment
	Evaluation for Employment

	( Below Standard

( Just acceptable

( Above average; higher than required standard

( Exceptionally alert; understands new ideas instantly
	( Approved for Employment

( Considered for further interview

( Rejected




	REASONS & COMMENTS :

	

	

	

	

	


	REFERENCES / INFORMATION / SUGGESTIONS FROM PREVIOUS EMPLOYERS (to be completed by Crew Manager / Manning agent)

	

	

	

	

	

	


	MANNING AGENT NAME/SIGNATURE
	
	ACCEPTED
	 FORMCHECKBOX 
 YES
	  FORMCHECKBOX 
 NO

	COMMENTS:
	

	
	DATE:
	

	
	
	


	CREW NAME/POSITION/SIGNATURE
	
	ACCEPTED
	 FORMCHECKBOX 
 YES
	  FORMCHECKBOX 
 NO

	
	FINAL APPROVAL FOR OFFICERS/RATINGS

	COMMENTS:
	

	
	DATE:
	

	
	
	


	CERTIFICATES’ AUTHENTICITY CHECK Completed by the Crew Manager, when recruitment is conducted directly by the Company. 
Completed by the Manning Agent, when the recruitment is conducted by the Manning Agency and verified by the Crew Manager.  

	Authenticity check conducted for all certificates:

	

	

	CONDUCTED BY CREW DEPARTMENT/ /MANNING AGENT  (Name/Position)
	

	DATE:
	
	

RESULTS
	 FORMCHECKBOX 
 Satisfactory    FORMCHECKBOX 
 Unsatisfactory

	VERIFIED BY CREW MANAGER   (Name)

	DATE:
	
	RESULTS
	 FORMCHECKBOX 
 Satisfactory    FORMCHECKBOX 
 Unsatisfactory

	
	
	
	


	MEDICAL EXAMINATIONS TO BE CONDUCTED PRIOR TO SEAFARER’S ENGAGEMENT

	MEDICAL EXAMINATIONS AND D&A TEST COMPLETED SATISFACTORY?   FORMCHECKBOX 
 YES   FORMCHECKBOX 
 NO


	
	
	

	
	
	



